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Welcome to our Annual Review for 2008/9 - covering what has been an
incredibly rewarding year to be involved. There is, in fact, no way for us to report
on everything that has taken place. We struggle to even capture it! What we
present to you here, therefore, is an attempt at a scrapbook - a collection of our
ideas, pictures and stories.

Our movement is now receiving better support from our organisation: Engineers
Without Borders UK (EWB-UK) has changed rapidly over the last year. The biggest
change has been for us to welcome permanent staff; Fran Talavera and Catherine
Hill started in June last year, Alexis Glazer started in September and I joined in
December. The capacity of the organisation has grown significantly and our
reputation in the development, engineering and academic communities has
flourished. EWB-UK fills the gaps between these communities, just as it is able to
bring people, projects and funding together to mobilise tremendous value - and
to make a difference.

Our programmes have grown and expanded. We have invested in our

organisation’s systems. We're bigger, better and brighter. Howe he
of our progress will be in the coming year. The drastically ¢
context is just one of the challenges we face. Another is to e
passion of our movement is not lost in the need to develop
also think that — now that the engineering community is i
international development - we need to work hard tosWe
development community to engineering once gore; .

The last year has been about step change.
maintaining that to achieve something much r

Thank you, sincerely and deeply, to all those who have
supported our organisation over the last year.

Adrtes Lamd
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Engineers Without Borders UK is a community of skilled and enthusiastic people who are committed to
the idea of removing barriers to development through engineering. Our Board of Trustees - below - are
responsible for the charity, its work and its future. The work itself is lead by a team of co-ordinators that
we call the ‘National Executive’ team - shown on the opposite page - who support teams of volunteers in
our university branches and in our Professional Network in achieving EWB-UK's aims.

Sacha Grodzinski Ruvan Mendis Caroline Windsor _Eddie Matos Steven Hunt
(Chair) Product and Supply Chartered gine Senior Energy
MPhil Student in specialist at Accountant ai y grad a Consultant and
Engineering for Innocent Drinks, PricewaterhouseCo g f International
Sustainable former Newton opers, puk Projects Manager

er
ent at Practical Action
Consulting

g
o

Development Consulting sector and cha

\

Ian McChesney Dr. Heather - Lousie Bloom Hayley Sharp Stephen Jones
(Secretary) Cruickshank ‘ogistics Intern at  Engineering Design PhD student
Expert in Research Assistant humanitaria ‘undergraduate at researching
technology at Centre for organisatic Ve iversity-o govenance ii
assessment and Sustainable the Chil - form water and
business Development former EWB-L sanitation in Mali
development in Cambridge staff member at Royal Holloway

energy systems University

Board of Advisors

We are delighted to welcome the first members of our new Board of Advisors. They
have kindly agreed to help to inform and support EWB-UK in its work.

e Professor Paul Jowitt - President, Institution of Civil Engineers 2009/10

e Tahani Youssef - Executive Director, World Federation of Engineering Organisations

e Professor Sir David King - Director, Smith School of Enterprise & Environment, Oxford
e Edward Bickham - former Vice-President at Anglo American and its Group Foundation
e Professor Robert Chambers - Institute of Development Studies, Sussex University
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We've been delighted to welcome lots of new university branches this year. Most university branches have
expanded their memberships as the quantity and quality of their activities has grown significantly - we cannot
even begin to capture all the exciting things that have taken place!

EWB-UK does not directly manage branch activities and their work is largely self-motivated. We are putting
ever-greater effort into supporting them in their own initiatives in line with our aims. The communication
between branches and with EWB-UK has improved and more and more branches are getting involved in EWB-
UK programmes. Within each of the programme areas there are examples of where branch activities and
individual branch members have innovated, raised higher standards and introduced new ideas.

We're going to attempt, here, to represent and recognise the extent of the work of branch members and their
commitment. We want to highlight their success, and the dedication that has made that success possible.

Getting the word out _—
The gretest Single taskc ot a Getter better - inside and out

branch committee is the time spentf This year, branch committees have worked hard to define and

motivating and inspiring people, manage their activities. Several have produced professional
providing opportunities for people printed materials, detailed ‘termcards’ listing their planned

to develop their interests and to activities, agreed annual objectives, delivered on projects and held
get involved. This involves structured handover workshops — in many ways, branch

exploring ideas and opportunities committees are operating successful development organisations
with, say, academics, freshers, themselves. Branches are able to consolidate detailed local
finalists, student’s union staff and knowledge and drive continuous year-on-year improvements to
often local community their work.

organisations. Their enthusiasm is

very infectious! Branches have also built on their external relationships. The

efforts of students to network in their universities has helped to
Publicity is vital. But it's most often substantially increase respect for EWB-UK'’s work at departmental
about peer-publicity — the idea thatf levels. The hosting of our 2009 National Conference at the

the person involved in these University of Bristol — with both financial and logistical support
activities is the person sat next to from the faculty - is a perfect example. More branches are

you in the lecture theatre. It is successfully taking on grant funding as well as more regular
often the day-to-day conversations corporate donations. Examples include the ‘Active Community

in the pub, in the lab or at branch Fund’ and ‘Wales for Africa’ initiative of the Welsh Assembly
socials that provide the greatest Government. The majority of branches now work closely with one
impact. or more organisations in their local communities.

Getting involved in EWB-UK’s future

The growth of the network and improved
communications has meant that branch members can
get more involved with in the strategic and operational
decisions of EWB-UK. As well as contributing to content
and programme delivery, branch members have
contributed to, for example, the organisation,
facilitation and delivery of the Outreach Conference
(hosted by EWB-Oxford), the Research Conference, the
Training Ideas Day (hosted by EWB-Birmingham) and
the Placements Ideas Day. These forums have brought
in the experience, interests and thinking of the
branches to inform the future direction of the whole
organisation.

EWB Bristol
Phatography Exhibition 2008




Ao e (234

Training Outreach

engineers without borders uk
durham branch

-

engineers without borders uk
sheffield branch
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engineers without borders uk

é EWB-OXFORD

= engineers without borders uk
southampton branch !
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EWB Bath

EWB Birmingham
EWB Brighton
EWB Bristol
EWB Cambridge
EWB Cardiff
EWB City

EWB Durham
EWB Edinburgh
EWB Exeter
EWB Glasgow
EWB Heriot Watt
EWB Imperial
EWB Kings

EWB Leeds
EWB Liverpool
EWB Manchester
EWB Nottingham
EWB Oxford
EWB Plymouth
EWB Sheffield

EWB Southampton

EWB Strathclyde
EWB Sussex
EWB Swansea
EWB UCL

EWB Warwick

engineers without borders uk

(I s

Getting bigger
The twelve new branches in 2008/2009 are:
e Heriot Watt e UCL

e Leeds e Kings, London
e Liverpool e City University
e Manchester e Swansea

e Warwick e Plymouth

e Bath e Exeter

Of these, five existed in previous years but have been revived by entirely new
committees, and seven are newly registered societies. We're thrilled to welcome
them to EWB-UK!

brighton branch
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Getting started

The establishment of new branches relies on
the determination of students to create and | s
promote a local group of Engineers Without 3
Borders UK. The character of the growing
success of EWB-UK draws fundamentally upon £ forfuighlly  semanas

the energy of its newest members. Members Lo @7 workahe ohne

at existing branches in other parts of the ‘ P 1 TR
country, however, are vital in helping new ‘
branches to get started. For example:

e Members of Imperial College branch opened
their activities to new branches in London.

e The Birmingham branch hosted members of
new branches in the midlands region.

e The attendance of a Swansea University
student at an EWB-Cardiff event last year
helped to re-ignite the establishment of
EWB-Swansea, and they are now regularly in
touch and even share funding.

e Committee members at Edinburgh University
actively sought the establishment of two
branches at other universities in the city.

These instances of support and mentoring by ( ! . r | o P
existing branches are just a few examples of 4 o R ;)
this principal force that allows Engineers el o e s
Without Borders UK to involve more people. Bh [ Bousble  projects

Brnch ojects =

Many members are now using their branches as platforms from which to devise and manage a range of
innovative projects. Branches across the country have conducted design-and-build projects focusing on
appropriate technologies such as wind turbines, solar cookers and shelters made from recycled materials.
Branches have also developed links with organisations in the UK and in developing countries and have been
working hard with them, gaining direct experience engineering for international development. These have
included, for example:

e EWB Edinburgh: The ‘Developing Intermediate Educational Materials’ (DIEM) project works to develop
materials for schools in developing countries to teach young people about engineering and its relevance.

e EWB Imperial College & EWB City: A rainwater harvesting project in Tanzania working directly with a seri
of communities, set up by an undergraduate at Imperial last year. The project also gave university students
from London an opportunity to learn about the realities of engineering and international development. The
team fundraised over £10,000 for their project.

S ——
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Presidents’ Event

In February, all EWB-UK branch presidents were
invited to participate in our annual summit designed
to help them in their work. This year, the event was
hosted by EWB Glasgow members at the University
of Strathclyde - thank you!

The delegates represented a thorough mixture of
experience. Nottingham, Edinburgh, Herriot Watt,
Imperial and Cambridge branches gave detailed
presentations on the major achievements and the
major setbacks in the course of their activities. The
recently-established branches at City University,
Sussex, Bath and Manchester sent delegates who
brought their experience from other organisations
they had been part of, as well as the important
critical perspective of new members.

Following the discussion and evaluation of specific
activities, the conference gave the opportunity to

generate a snapshot of the activities of the
organisation and the overall capacity of the branch
network. Delegates scrutinised the accessibility of
the national programmes, their access to local and
national support channels, the fostering of
leadership at a branch level and the prospects for
the expansion of the network.The proceedings of
the weekend form an invaluable exploration of
EWB-UK'’s purpose and the needs of the branch
network’s members. Vision, inspiration and
determination are in high supply amongst the
members and they placed a great deal of
importance on having high standards, clear aims
and good accountability. The principal aim
expressed was that work of branches should be fun
and should support the vibrant and resourceful
community that EWB-UK represents. Thank you to
all who participated!

A

EWB Swansea: Researching and delivering appropriate irrigation methods with a group of farmers in the
Gambia, focusing heavily on existing local knowledge and materials.

EWB Southampton: The branch has been working with Tools for Self Reliance, which is an existing charity
that collects, repairs and refurbishes broken tools for the use of artisans in sub-Saharan Africa.

EWB Sheffield: The project, called Mobility Sheffield, is about collaborating with the local Children’s Hospital

to adapt and manufacture orthopaedic therapy devices for children with rare or complex conditions.

EWB Cambridge: The branch has been working on the grounds of a friendly Cambridgeshire resident to
experience the practicalities of a small scale irrigation project.

EWB Nottingham: Designing and building water filters and water pumps for the use of a local ecological
project, drawing on the work of university academics and former members.

EWB Edinburgh & EWB Heriot Watt: A project with the Cambodia HOPE organisation which provides care

and education to orphans. The problem that needed to be addressed was the provision of energy, and the

team designed and built a biogas system to provide enough energy to cook hot meals for all the children and

helpers twice a day - using fuel from their pig farm.
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The EWB-UK Professional Network (PN) is a forum for
practising engineers, other professionals and
researchers to support and augment the work of
EWB-UK. It takes the form of a UK-wide network of
professionals who interact with the EWB-UK branches
at universities across the country. It also helps
establish links with companies, engineering
institutions and development organisations. Those
involved include recent graduates with previous
involvement in EWB-UK, those with an interest in
development work and experienced professionals of
various backgrounds.

By running events and distributing information about
EWB-UK activities and opportunities to professional
members, the Professional Network seeks to engage
the membership.

What’s Next

Over the last year, the Professional Network has
continued to grow. With the imminent appointment
of the first national Professional Network
Committee, the Professional Network is set to
expand even further over the next twelve months.
The importance of having more members and
volunteers in the network cannot be understated.
Increasing the ability to support the work of EWB-
UK efficiently and effectively, across all programme
and support areas, is the primary aim for the
coming year.

LI N S e

Placements

Bursaries
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| Many Professional §
Network members have
helped EWB-UK by
taking part in
sponsored activites
such as marathons and
endurance activities,
raising both thousands
of pounds and
awareness of EWB-UK
in their workplaces.

London Festival

The inaugural PN London Festival held this past year to coincide .,
with National Science and Engineering Week. It was a very
successful venture which included a talk series and a number of
other events, attracting lots of new people. The festival is sure to
be repeated again this year as a platform for increasing
awareness of the PN amongst professionals.

\

T
N
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Remote Projects
One method of engaging the membership and developing global solutions on a
local level is through the remote projects area. The aim of remote

(@S]
2 &@?i projects is to research, develop and test appropriate technologies to
@‘/ (& deal with issues such as food, water, sanitation, energy and shelter.

A recent major remote project was the Shelter Centre “"Shed Guidelines”
manual. Shelter Centre wanted to develop a plan for how to provide a
ersatile space which could be used for a variety of purposes, shielding
rom wind and rain, and being sturdy while being simple enough to erect by
‘non-skilled workers in a short time.

AT centre =
|y y;

he design was tested out by a willing group who learned about the importance of certain
aspects in shelter design. The exercise provided feedback to the team on the manual.
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Placements

MREJES

Fundacion Salvadoreiia para la Reconstruccion y el Desarrollo

2009 saw a record number of approximately

Back in 2002 EWB-UK sent its first two placements 250 full applications for the 33 placements
1 volunteers out to a rural community project in India. Now,  \EebEaEERIANERE BIEVARIClEEliS Sl
1 seven years later, the number of volunteers has increased el AR R RERE R e Ro R

to 40 and we work in a wide range of places. Our aims are:  u sa SR EIESIERelRaIe) e e ellleRey S
construction of much needed water-supply

* Reduce poverty by contributing to the delivery of systems, cold stores for farmers groups,

appropriate development projects sanitation facilities, community-based
renewable energy systems and programmes

« Give young people experience of working in the to expand the use of improved cooking stoves

development sector and biomass engines. Together, our partners
will receive approximately 575 weeks of

» Increase the capacity of our Partner Organisations volunteer engineering time this year - a

significant contribution to their work.
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he Placements Programme depends
on generously donated time and
expertise from many sources. The
programme is run by a core of
around 25 young professionals and
students who freely give their time
to work with our partners to define
the work of the volunteers, prepare
and support the volunteers and build
relationships with the partner
organisations. A wider circle of
volunteers help with other tasks such
as reviewing placements, grading
volunteer applications and helping
with volunteer interviews.

Partner organisations who would like
our assistance contact us throughout
the year, and during the Autumn we
work with them to define what work
they would like volunteers to do. We

Qutreach

EL T ER

: N
then carry out a review process in
Winter, and advertise for volunteers
in Spring. We carry out interviews,
train the volunteers to prepare them
work working in development, and
they depart for their placements
primarily in the Summer.

A number of external organisations
support the programme, including
NGOs and companies. The disaster
relief organisation RedR supports the
programme by funding an
administrator as part of the Future
Relief Workers scheme where, for
example, RedR patron MWH covers
the entire cost of a placement won
by a member of their staff. Another
example is that Newton Industrial
Consulting carry out short field visits
to relevant projects to help the
volunteers to achieve more during
their placement.

ACTED

Agence daide & La coopération technique et au développement.

e future

he continuing increase in the
number of applicants has led to
an ever more competitive
volunteer selection process, which
means that the level of
development and engineering
experience that EWB-UK can
provide its partners is higher than
ever. That is a trend that is likely
to continue into the future as the
programme becomes more
popular. In the future the
programme aims to increase both
he number of partners we assist
and also the effectiveness of our
assistance. As the programme
continues to mature would like to
ake on more challenging
placements and continue to adapt
o the needs of our partners.




Sursaries

The Bursaries Programme provides small
grants for students and recent graduates to
undertake their own projects and learning
opportunities so that they can apply their
individual skills in engineering and
international development. More recently,
we have also taken on research project
bursaries.

This year we have awarded 30 bursaries
with an average award of around £325. The
recipients of these bursaries have travelled
to 20 different countries to get involved
with activities such as a conference on
water and sanitation held in Mali or a
project to improve the structural strength of
buildings in Nepal.

Bursary applications are peer-reviewed by
panels of students from EWB-UK branches
supported by members of the Professional
Network. This model exposes the young

reviewers to a wide range of engineering

related international development projects
as well as giving valuable feedback to the

Jm

,_,__.‘wv—m

Mark O’Riordan attended the 2009 Internatlonal
Design Development Summit in Ghana where he
and his project team developed this prototype to
fuse waste plastic into useable sheets.

|
i
>
) !“i

| Annabel Yadoo spent a month quepaI researchmg the delivery models used in o

LI
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applicants. This year’s review panels

have been based at Birmingham,

Bristol, Cambridge and Imperial .
College branches. To encourage more
diverse applications, the review process

now takes place all year round with at least
one review panel meeting every month.

This is a big improvement for both

awardees and for involving more people.

This year'’s difficult financial climate meant
that bursary awards were suspended for
two months early in the year. In response
to this, and to secure the future of the
programme, we sought out and have been
awarded the first restricted funding for the
Bursaries Programme. Next year a Special
Award from the ‘Royal Commission for the
Exhibition of 1851" will fund half of the total
budget of the programme - an wonderful
step forward. This funding, along with other
smaller, more specific grants, will help to
ensure the stability of the programme in
2009/10 even as it expands again.

Ay &
Demonstration of how mesh reinforcement can be retrofitted to building
reduce the chance of collapse during earthquakes. Josh Macabaug travelle
Nepal to research how this technology could be implemented.

i'. .
|
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Education Training
Spain
£200

Learning about
sustainable living in
semi-arid countries
Spain
£200

Solar Distillation of
Water learning

Mali

£300

WaterAid West Africa
Conference, Local
MDG Initiative for

Watsan

Brazil

£350
Re-use of treated
wastewaters from
WSP for crop
irrigation

= e 4TINS ]

Kigezi Diocese Water

LIlTLL
Outreach Media Member Stories Finances Thank You
Nepal Nepal
£300 £350 ’
Improving the Structural Bio-mass briquette
Strength under Seismic stoves for Napali
Loading of Non- subsistence hill- ,'
Engineered Buildings in farming Nepal i
the Himalayan Region .~  communities £300 L
Nepal Sanitation for |
£200 low-income peri- n
Sustainable off-grid urban and rural
electrication communities China
£400 g
Uganda Bhutan Assessing the Temporal and Spatial Y
£550 £330 Sustainability of Large-Scale ;
flygiene practices Integrated Ecosystem Restoration

Labour Based
Technology (LBT) for
- Ugandan Roads
Uganda )

£200

and Sanitation
Programme
\ Kenya
£500
Veterinary disease control
to improve animal and
human health

in Bhutanese
schools

“Sri Lanka
£430

and Poverty Reduction

Programmes
Cambodia
. £300
< Poipet Renewable

South Africa
£300
Waste Management and Sanitation
for Slums Feasibility assessment of

Cameroon Improving 7 Power Project
£350 Kenya sustainable Cambodia \ ¢
Provision of : ﬁ40? | wastewater £100 AN
drinking water in \ Internshipifor slum management Poipet Energy
Blea upgrading analysis with PrOJect
GEhaaor(\)a UN-HABITAT
International / Tanzania
Development £250 India
Design Summit An evaluation of the £320
2009, Kumasi NGO Tumaini’s borehold ~ Evaluation of India India
pilot project program impact £300
Tanzania
£700 Waste Management
Bolivia : g India for slums
£300 Enzams Ral;w.atetr £200
ng Proje
CRRER Lol g U s Human Waste
Disposal: Biogas

EWB-USA/EWB-UK/ZAC
collaboration in KwaZulu Natal
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EWB-UK Research works by supporting relationships between development organisations all over the world and
UK-based institutions of higher education. EWB-UK's Research Programme helps bridge the gap between
universities, students, development organisations and communities.

The Research Programme works with a variety of stakeholders. We are currently partnered with 20 universities,
40+ academics and 13 development organisations. We have a network of professional engineers and over 150
students. The dissemination of our work reaches an audience broader still. The activity of the programme has
increased dramatically in the last year. We have also expanded into research at the MSc and PhD level and
formalised our knowledge-sharing strategy.

With many new research projects available and academic departments around the country becoming aware of
our programme, we expect activity to surge yet again in 2009/2010!

November 2008 Marc n s
he University of Sheffield February 2009 he Cranfield Water
takes up EWB-UK research Research Management MSc

October 2008
EWB-UK, Renishaw plc and the

University of Bristol agree to work @0 s for the first time. Conference at the [Programme formalises

in partnership on a 4 year PhD on e, . o\ dents from Sheffield Royal Academy of [its relationship with
he topic of Pico Hydro join the 40+ students doing JMENgineering EWB-UK Research and

Generators. The project will EWB-UK projects around ive students take on
begin in October 2009. the UK. projects

-~

The
University

eld

vamsmﬂ

.% University of !
BB BRISTOL

THHYVETE
d ] ‘\J |

HERIOT [ 2
@ WATT |Be A

=¥ UNIVERSITY *5, S Strathclyde
o Glasgow

Cmnﬁ

The Royal Academy
of Engineering

Sheffield.

THE UNIVERSITY OF

WARWICK

University of Sussex

eptember 200¢ anuary 2009
Alexis Glazer begins as EWB-UK's first full time [lWe have a meeting with Practical Action in Rugby to
Research Programme Manager. start working together on research. They put forward

ten research projects.
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Our research has the following objectives:

apid Response
EWB-UK has recently won a grant to implement a Rapid
Research Response Secondment Scheme, set to begin in the
coming academic year. In the first year of the project the
University of Edinburgh, Imperial College London and the
University of Nottingham will each have one PhD student
participating in the scheme. The scheme seeks to overcome the
communication and general structural barriers of engagement
between humanitarian organisations and institutions of higher
education. The project will be funded by a grant administered
hrough the Enhanced Learning and Research for Humanitarian
Assistance scheme, under the auspices of Save the Children.

e to provide interesting and engaging
research opportunities for students,

o to offer development organisations an
inlet to UK academic institutions

e to create awareness of engineering for
development, and

e to facilitate existing engineering for
development research.

April 2009

wo masters students at une £009 : August 2009 :
Imperial and Cranfield each EWB-UK participates in the Grant obtained for Rapid

conduct UK based research for selection of our first PhD Research Response Secondments

HINT and later it follow it up student. Sam Williamson will for PhD students through ELRHA
with work in the field. undertake the Renishaw

unded PhD at Bristol.

CARDIFF

UNIVERSITY l? UNIVERSITY OF

Imperial College [ FTYATITH | FRCSCN Southampton
London (ARRDY®

S B
r The University of
Nottlngharr
','r”uln\k‘.i.“..‘\“‘. ‘% UNIVERSITY OF

BATH

apply innovation™

The Open University

ept 2009
Katie Cresswell-Maynard
replaces Alexis as Research
Programme Manager.

May
Liverpool becomes a research
hub with four new students

signing up to take on projects in
he coming year.

Research Conference & Proceedings

he 2009 Research Conference was held at the Royal Academy of Engineering. It is a clear example of
he programme’s development. The conference was called ‘The Social Dimensions of Engineering
Research’ and it brought together academics, students, professional engineers and development
organisations to discuss thematically organised research related to engineering for development.

nat Revearch Conferen « 2009

sions
The Social Dimen:
of Engmeenng Research
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ducation

The EWB-UK Education Programme expands the coverage of global issues in
undergraduate engineering curricula. We do this by supporting universities to
develop course material that engages, motivates and challenges students on
global issues. Backed by a network of professionals, academics and committed
students, we are becoming an invaluable resource in both developing and
delivering course material.

2008/09 has been a formative year for the Education Programme. We have made new links
with educational institutions overseas such as the Centre for Science and the Environment (CSE) in New
Delhi, Centre for Science and Technology school in Cape Town, and a school called Vigyan Ashram in
Pune, India. This is part of our exploration of making the Education Programme more international as we
develop plans to support engineering education in developing countries.

We look forward to another very exciting year for Education, where key highlights will include:
e Summer school to be held at CSE in India in July (visit www.ewb-uk.org/challenge)

e Three more workshops at the Royal Academy of Engineering

e The further development of the Education Programme at branches across the country.

o
Workshop: Engineering for
International Development

In March 2009, 25 students from the Royal Academy of
Engineering’s Engineering Leadership Scheme attended
a one-day workshop that was organised
and delivered by the Education
y Programme. The workshop was a huge
‘? success, with many students requesting
‘ the course be repeated and
extended. We plan to run more
workshops for the Royal
Academy of Engineering
next year.
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ibrary

In 2009 we have developed a library housed at our head office in
Cambridge, this is now fully catalogued and available online.
Students and researchers are invited to order books online, which
will be sent out within one week. The only cost to the recipient is the 4
return post. We now have a scheme that supports universities to set
up their own branches across the country. For more information
visit: www.ewb-uk.org/library
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== i his year has also seen the completion of the
irst EWB-UK textbook, which has been
developed with Engineers Without Borders

o his textbook consists of a series of modules

_;:::rnn'aséna/co_opm_ elated to different aspects of development
olognyrDeve/Opt::nf‘ engineering and is an invaluable resource to

tudents who are interested in international

development.

EWB Bristol: Teaching in a township

This summer, two engineering undergraduates from
the University of Bristol visited a school in Cape Town
to help disadvantaged students secure a place at
university by improving their mathematics and science
skills. The school visited was Cape Town's Centre for
Science and Technology (COSAT). All the children are
from a disadvantaged background, with many of the
children being left orphaned due to their parents
passing away because of the HIV epidemic, and
consequently having to care for brothers and sisters.

The school is however unique amongst township
schools; their A-level students have achieved a 100%
pass mark every year with most of the students going
on to university education. In order to help continue
 this success, COSAT are keen to host more students
from the UK in the future, who can provide teaching
support and help inspire the students to pursue a
university education. Further information on COSAT
can be found at www.science4you.co.za.
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Press & Publications

"' EWB-UK has now established a dedicated Press and Publicity team.

~ With three reporting interns volunteering during the summer vacation, we are nowbetter *

o4

‘able to publish numerous articles in local and national press as well as online. Over the

“e Article in The Independent Engineering supplement on Richard Cunliffe and his EWB-
& UK bursary-funded project to create a rainwater harvester in Tanzania

“Ye Story in Engineering Designer on Andy Murfin and his project in Laos with the Lao
Institute for Renewable Energy through EWB-UK

3
Yo Column in the IET's magazine where Andrew Lamb comments on the possibilities of a
global crisis by 2030
e Article in the NCE about Josh Macabuag winning first prize int he ICE Graduates &

Students papers competition for his research paper with EWB-UK
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LAY : - . Register for news | Stemap | ContactUs |

A O 0 Search by keyword
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5 - 4 St Home | AboutWorld of Difference | UK 2008 Winners acy State:
N ) e " — Tak|ng engineering ideas e .
I ine i Lucy Casion e » 2
; | - 8 n £
5 i3 <f = and creating reality K - liay 2008 o
_ i R The Engineers Without Borders movement began in France  March 2009 o
L, Andrew Lamb 20 years ago and is active in more than S0 countries. December 2008 - January 2003 g
. - 4/ Alexander McLean Andrew has been volunteering for the UK organisation
5 . A ” 3 ks since ts early days, whist he was stil studyng at
" Pe R Wiguel D Ramirez X Pembroke College, Cambridge, but he has never had the z
Lyara <L) opportunty to work for them before. Weh the assistance of V°daf°n?
LSO T b s 1 Jean Westmacott Workd of Difference funding, Andrew wil become the chief J | Foundation
S i X executive of the charty and will be able to dedicate 100 per |
= AN g cent of his time to his passion.
. 35 o LA Engineers Wehout Borders UK works to relieve global
- Nt - - poverty by removing barners to human development
. - 7 through engineering. &t has a number of overseas projects and runs six programmes that allow young engineers — the
" ) 7 . ™ engineers of the future - to get involved in voluntary projects by offering placements and bursaries; by carryng out
- »t a . i 3 research; through deivering training and outreach activties, and through their engineering education. Andrew will

lead the organisation to co-ordinate more volunteers, secure more funding and to put systems in place that wil stand
this rapidly growing organisation in good stead for the future.
The Vodatone Foundation does not angege in or undertake any

i h “- T
s site, or any cther person. None of the information, namative or other

IAey describe how an Engineers Without :
ributed to HIV prevention research.

~ Engineering Report and has been working for RedR, the

rtne UK and in Kenya.

4 Richa Bansal and Jow Row
Borders UK volunteer cont

Foundation doss not accept any responsidity whatsoever for the
chanty or cuse Setaded o refermed 10 heren. The thoughts and
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Statement of g
Financial Activities
For the 7-month period \
1st September 2008 to \ )
31st March 2009 b ynrestricted
(including an income and £
expenditure account)

Current Assets
Stock 111 ! ! 450 ? 0
Debtors: 5,428 14,254
Cash at bank and in hand: 58,484 79,420
IQ_' tal C u::ﬁgn; Assets: 54.‘35{ 21 1 _'96,677
Creditors: (22,687) (60;630)
Net Current Asséts: - 41,675: ; 36,047
Total Net Assets: 41,675 36,047
Funds
Unréstricted fund: ‘ 7,6'25' 19,448
Restricted fund: 34,050 16,599
Total funds 41,675 36,047
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Financial Act of :
Activities \‘
,ota\
£

FOr the

g X
1 mon =
 3istMar oosto 1 |

feliieg s i can .
e g an inc \ \
xpenditure aome and [/
ccount) ' Ur\restr'\cted Restr'\cted Total
l £ £ £
Incoming resourced from generated funds
\Io\untary '\ncome'. 32,642 78,187 110,829 185,156
Act'\v'\t'\es for ger\erat'\ng funds: 460 460 154
Xnvestmer\t income:* 111 154 265 576
Xr\com'\ng resources from char\tab\e act'\\/'\t'\es: 6,500 29,838 36,338 7.394 o
costs of generating funds
costs of generat'\ng yolunta Y 544 11,209 11,753 6,513
raising trading - costs \ goods
nd ther costs 460 0 460 482
48,641 79,501 128 142 168,465
1,909 2,703

Net MoV
Funds brought forward
Transfer be ween fu
31st March 2009
h 2008/9
t Asse £+
Stock: & ! ,
Debtors: : .
Cash ' 45
L A = ' 58,484 17,257
reditors: 64,362 79,420
Net Cu Boicly EimE
curren 96,677
mm_ugx_;:z:: S ] S
' : : - 41,675: . 36' )
Funds 4_1‘5_15 047
4 36,04
Unrestricted fund 7
Restrict o
R 7605
; . ,625 ;
, 4,050 »
36,047
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Research
. £21,942
Bursaries {4
£2,351 16%

s E"f’%
©by 4
>

Placements Ca
£21,522

15% Training
£34,548
24%

Governance_—

Education
£4,695
3%

— : Outreach
£603

0%
Branch Support
Sy £3,514
1% £15,932 . .5
1% National [Professional

Finance lpyblicity Conference Network
£1,069 £6,056 £9,534 £454
1% 4% 7% 0%

£65

Total,

158
Total,
S £447,892 £1:2,3264 § s
£140,000 5 Q%
£120,000 % § g‘
£100,000 ) ™
3 £80,000 g g.‘ 35‘
i = . £60,000
.-_‘W_'::‘w . _— " 'i £40,000 §4
i £20,000 g
Wl £
Total Income Total Expenditure
£160,000 - i _— £460 ~ These summarised accounts may
y | /51,909 TR not contain sufficient information to
. £140,000 allowfor a full understanding of the
) ~ financial affairs-of the charity. For
£120,000 Costs of generating further information the full accounts
voluntary income (8%) E  ond the independent reviewer’s
| £100,000 i s Charitable activities ~ report on thosg accounts should be
i (90%) consulted. Copies can be obtained
. o - ) from our office address, from our
Fundratsing tradlie: website or from the Charity
£60,000 cost of goods sold and A 2
other costs (0%) Commission. The independent
; ! A .
£40,000 reviewer's report did not raise any
" ~matters to the attention of the
~ £20,000 trustees.|
£-

Charitable Expenditure
and Overheads
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Our work over the last year would not have been possible without the generous support of the following
companies and organisations. We are delighted to be associated with them. Our grateful thanks for their
enthusiasum! Hundreds of individuals have also donated to us - thank you so much for all your efforts!

2 UKaid

Department for * i
International Ny
O o ‘¥ from the Department for
O O Oy
Development International Development

ANGLO
AMERICAN Vodafone

GROUP v | Foundation
FOUNDATION

* BARC[AYS The Happold Trust &
CAPITAL A

Lo
%
K
KO\
9
97
N

N

EWB-UK was also grateful to receive donations from:
The Royal Academy

of Engineering Acropolis Chartering & Shipping Inc MWH UK Ltd
Darby Taylor Memorial Trust Newton Industrial Consultants
ENGhana PricewaterhouseCoopers
e]rha g Engineering & Technology Board RIBA / ICE McAslan Bursary

Engineers Without Borders Bristol St Augustine's St Vincent de Paul Society
Garrad Hassan Tony Gee & Partners

g iISH \/ | Gwanda Trust Cambridge Active Community Fund

apply innovation™ Institute of Physics University of Oxford Raising & Giving

Institution of Highways & Transportation = Wadham College, Oxford

EWB-UK was also grateful to receive in-kind donations from:

A RU P ¢ / Day Accountants
S / Emmanuel College, Cambridge
Mz%mcn 4

ERA Films
ENG ERS ) G009|e

/m 4 Homerton College, Cambridge

Institution of Civil Engineers
Mott MacDonald % U . : f Microsoft (c/o Charity Technology Trust)
anCrSlty O Pembroke College, Cambridge

§ Pri h C
BRISTOL gt

Salesforce Foundation

e Bates Wells & Braithwaites Selwyn College, Cambridge
The ERA Cisco (c/o Charity Technology Trust) St. John's College, Cambridge

Foundation
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We are a member of

O " ‘
8. It1huemanitarian b.m '“*"ghUDS DEA =

centre i e S E
O FOR INTERNATIONAL DEVELOPMENT Promoting education for
a just and sustainable world

We have thousands of people to thank, people who have given their time and expertise to support our work.
We are grateful to all the members of EWB-UK branch committees and regional Professional Network
committees. Though there is a very high risk of leaving somebody out, we would like to recognise the
following people for volunteering their time to support us:

Adri Kerciku, Afshin Ostovari, Alan Tripp, Alistair Hung, Ana Vergine, Andre Steele,
Andrew Hodgson, Andrew Hunt, Andrew Scott, Andrew Smith, Anna Blake, Anna Lea, Placements Team to all our
Ashley Kacha, Barnaby Flynn, Ben Crowe, Ben Kyriakou, Ben Kyriakou, Ben Murthy,  (CIVASTIlelela AR Li IR

Beth Waterhouse, Bill Flinn, Blanche Cameron, Bob Reed, Bobby Lambert, Brian shared their expertise with
Bromwich, Brian Reed, Bridie Tooher, Bruce Lankford, Camila Garbut, Caroline Cage, [SECllsReEVRIoRe (=AY VE] ][
Catherine Owens, Cathy Owens, Catriona Rust, Charles Bennett, Charlotte Kershaw, |dlgacReeMal=lls MU g=\ilE\ A (=)
Cheryl MacDonald, Chris Croft, Chris Howard, Chris Johnston, Ciaran Malik, Colin placement proposals, select
Younge, Craig Summers, Dalerjon Hakimoyv, Daniel Smith, Danny Chan, Daphne our volunteers and train
Guthrie, Darren Clark, Dave Howey, David J Fulford, David Price, David Rouane, David |
Tan, David Trujillo, David Woollcombe, Diana Schumacher, Dimitrios Kandylakis, Dipti e Biani yoU evemone
Hingorani, Dominic Lenton, Ed Murfitt, Edward Sauven, Elizabeth Parker, Ella Sprung,
Emma Wenborn, Erik Forman, Fiona Boyce, Florian Kuhnt, Gino Henry, Gordon Browne, Haroon Junaidi, Harriet Kirk,
Harriet Stone, Hayley Weston, Hertha Taverner-Wood, Hilda Lee, Ian Ball, Ian Neal, Ian Sanderson, Ian Steed, James
Brown, James Clark, James Smith, Jan Davis, Jane Wilson-Howarth, Janis Lewis, Jeff Patmore, Jignesh Parekh, Joanne
Lambert, Jocasta Clark, Joe Rowley, John Alarcon, John Chance, John Howard, Joseph Ashmore, Joseph Corcoran, Josh
Macabuag, Julia Wright, Justine Tordoff, Karolis Kairelis, Kate Baker, Kate Barnard, Kath Pasteur, Kathryn Isaksen, Ken
Banks, Ken Lewis, Kim Waterhouse, Laura Cranney, Lawrence Coates, Lesley Patterson, Linus Mofor, Liz Bates, Lorraine
Headon, Lucho Osorio, Lucy Stevens, Manpreet Singh, Marcus Rafla,
Margaret Gardner, Mark Neuhold, Mark Smith, Mark
Woodbridge, Martin McCann, Matt Little, Matthew Harrison,
Matthew Kepple, Melissa Kinnear, Melvin Tebbutt, Michael
Ansbro, Michael Fryers, Mike Clifford, Mike Pepler,
Natalia Popova, Nega Bazezew Legesse, Nick Leiven,
Nkiru Onyechi, Om Kurmi, Oriol Margo, Pablo
Perez, Pamela Campbell, Pat Conaty, Patrick
Mulvany, Paul Ekins, Paul Harper, Paul Jaquin,
Paul O’Keeffe, Paul Stubbs, Penny Wilson,
Peter Bentall, Peter Cooper, Peter Guthrie,
Peter Hansford, Peter Lamb, Peter Last,
Petter Matthews, Priti Parikh, Rachel Berger,
Rachel Milford, Raffaella Bellanca, Ralph
Wilson, Rebecca Scott, Richa Bansal,
Richard Carter, Richard Cunliffe, Richard
Graham, Richard Jones, Richard Smerdon,
Rob Cottrell, Rob Dow, Robin Cook,

Rumana Kabir, Ruth Dennett, Sachi
Findlater, Sally Heslop, Sam Green, Sarah
Ernst, Sarah Ibrahaim, Sarah Kent, Seb
Palmer, Simon Trace, Sophie Jopling,

Sophie Peachey, Stephanie Smithers,

Stuart Coupe, Tejal Shah, Teresa Alberia
Rodriguez, Tikambilanie, Tim Bramley, Tim
Short, Toby Gould, Todd Dembrey, Tom
Beale, Tom Corsellis, Tom Ingall, Tom
Kendall, Tom Whitworth, Tom Willcock, Tony
Marjoram, Vaishali Bahel, Veronica Pasteur,
Vicky Harris, Victoria Batchelor, Vikki Cooke,
Vinay Gupta, Will Ackerman, Will Rogers,
Wojtek Koryczan, Zoe Hillyard




Our Vision: A world where access to technology and infrastructure
is not a barrier to poverty alleviation

Our Mission: To facilitate human development through engineering

Engineers Without Borders UK

c/o The Humanitarian Centre, Fenner’s
Gresham Road, Cambridge, CB| 2ES, UK

Website: www.ewb-uk.org Email: enquiries@ewb-uk.org
Tel: +44 (0)1223 305 888 Fax: +44 (0)870 123 1905

Engineers Without Borders UK is registered in England and Wales and is limited by guarantee.
Registered Company No.: 4856607. Registered Charity No.: | 101849.
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